BEHAVIOUR (OF STUDENTS) POLICY

Rationale

High standards of motivation and behaviour are central to the College’s primary objective in aiming for excellence in all aspects of College life. The aim of the behaviour policy is to ensure that all students, as well as staff and parents / carers, clearly understand where the boundaries between acceptable and unacceptable behaviour lie. The Behaviour Policy is maintained through a hierarchy of rewards and sanctions which will be firmly, fairly and consistently applied and ultimately through exclusion. 

Purpose

Overall, the policy will:

· foster the ideals of hard work and individual standards of excellence.

· promote self discipline, respect for self and others, and a sense of responsibility towards the College and the Community at large.

· foster  independence of thought and  deeds within the boundaries set by the College.

· ensure the health and safety of all members of the College community.

· Be sensitive to the needs of differing ethnic and cultural groups

· encourage  students to be ambassadors for the College.

· enhance a student’s trust, respect and loyalty to the College 

In order to maintain the high standards of behaviour, bullying or harassment will not be tolerated by any member of the College community on grounds of race, religion, gender, ability or any other differences. 

Guidelines

All students are expected to behave in a responsible manner, showing courtesy, respect and consideration towards other people at all times.  All students are therefore expected to :

· follow the Student Contract which they will all be expected to sign

· attend all lessons and be punctual

· be fully supportive and make a positive contribution in all lessons

· abide by all College rules

· attend regular meetings with their Personal Tutor and strive to develop a positive relationship with them

· work with complete dedication towards the targets in their Individual Learning Plan

· inform their Personal Tutor or another member of the College if they need help

· show respect and consideration towards staff and visitors at all times 

· respect and show consideration towards other students and their property

· behave in a manner which  ensures the safety and welfare of all members of the College community

· respect the College  buildings, equipment and grounds

High standards of behaviour and excellence will be recognised through House and College Assemblies and directly by Personal Tutors and Senior Staff, whereas breaches of the Behaviour Policy will be dealt with by the College Five Stage disciplinary Process. 
In order to achieve consistency in applying the Behaviour Policy

all staff will:

· adhere to the student and staff Contracts of Achievement.

· ensure all students follow the Contracts of Achievement.

· ensure that students  are aware that all bullying concerns will be dealt with sensitively and effectively.

· maintain an orderly and stimulating working environment with an emphasis on positive actions and rewards.

· refer to the College anti bullying policy

Exclusions and Sanctions

Exclusion is a sanction to be sparingly used and occurs at Level 5 of the Discipline Ladder. Students may be placed at any level on the ladder according to the severity of a misdemeanour. When a student reaches Level 5 they will be permanently excluded. Report cards, suspension, meetings with senior staff and Heads of Houses, positive re-enforcement and support, rewards and meetings with Heads of Dept and Curriculum Directors are all strategies which may be used to effect change with students as appropriate, along with support and advice given by Personal Tutors, in House and College Assemblies and in Personal Development sessions.

All Personal Tutors, supported by Heads of House will:

· explain to students the stated purpose of the Behaviour Policy and approaches to anti-bullying through structured tutorial time.

· monitor and evaluate the success or otherwise of each student through progress reports and statements, and the rewards and sanctions systems.

· Identify students who are underachieving or whose attendance is a cause for concern and mentor appropriately, referring for further support as necessary. 

· work constructively and in partnership with external agencies as required and following the College Child Protection Policy

· report back quickly to parents/carers/agents regarding any concerns in consultation with the Head of House

Monitoring and evaluation

The Principal in consultation with staff will undertake systematic monitoring and conduct regular reviews of the Behaviour Policy and procedures in order to evaluate them to ensure that the operation is effective, fair and consistent. In particular, the anti-bullying policy and guidance will be discussed, monitored and reviewed on a regular basis .

Heads of House will have delegated responsibility in this respect and will operate and monitor anti-bullying guidance and implementation of the Behaviour Policy.

Appendix One

College Code of Conduct



In student handbook p27

Appendix Two

Drugs and Alcohol




In student handbook p29

Appendix Three




Bullying





In student handbook p30

See also Anti Bullying Policy and Charter
CATS/CSVPA Policies

Policy on Physical Restraint


CATS/CSVPA Policies

Appendix Four



Gross misconduct and dismissal 


In student handbook p32

Appendix Five


Concerns and Complaints



In student handbook p32-3
This policy takes account of:

Every Child Matters.  DfES 2004

Bullying – A Charter for Action DfES 2004 

Removing Barriers to Achievement DfES 2004 .
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